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netsky Tells Exec. Board and Stewards: 





IACY CONTINUES STALLING TACTICS: 


ADLINE NEAR 


ground swell of anger has been mounting 
ranks of Local 1-S members as reports 
eached them of continued delays and 
g tactics by Macy’s management in cur- 
gotiations. 
is growing resentment became crystal-clear 
addresses by speakers and comments by 
members and shop stewards at a special 
meeting of the Union leadership on March 
Hotel Sheraton-Atlantic. 
me and again speakers, led by Pres. Sam 
sky, blasted management representatives for 
ling a “squeeze play” by delaying agreement 
contractual terms and, at the last minute, 
F to foist a last-minute company “package 
on the membership. 
iis is one form of the “take it or leave 
pproach which Big Business has devel- 
Moday,” Pres. Kovenetsky told the 300 
i Board members and shop stewards. 
‘a kind of slow-acting ‘Boulewareism.’ 
Macy’s tried it in 1956. It didn’t work 
,and I guarantee it won’t work now! 
anagement can’t pull this old routine of com- 


ing by at the last minute, saying, ‘Here are some 
crumbs. Take it or else.’” 

The Union president emphasized that “we are 
in a tough battle today, even more than in 1956.” 
This was the year when Local 1-S was forced to call 
a strike to win its basic demands. 

Pres. Kovenetsky reported that Macy vice presi- 
dent Fred Fischer, who heads the company negotia- 
tors, was making himself available only a few days 
a week, a few hours a day. The Macy top executive 
had been pleading all kinds of excuses to limit the 
Union-management talks to a 2:30 P.M. - 5:30 P.M. 
schedule. 

“The Union Negotiating Committee has 

said repeatedly it is available any time, all 
times, day or night,” Pres. Kovenetsky de- 
clared. : 
The company attitude in the negotiations was 
further characterized at the meeting by Local 1-S 
attorney Asher Schwartz. The latter cited his per- 
sonal experience of negotiation with’ other unions 
and managements. 

Then he added, “What we have here is a 
powerful, rich management. What we must 


ON NEGOTIATIONS 


do is penetrate through their complacement 
attitudes and make them realize that they 
don’t own their employees. On the contrary, 
Macy employees are also union members and 
have something to say, and will ‘say it and 
demand it through the forms of collective 
bargaining.” sub betes 

The Union lawyer described the company ‘meth-. 
ods as “deliberate, stalling tactics.” The'Union Négo- 
tiating Committee has many issues to discuss,” he 
said. “Now, we simply don’t seem to have the time.” 

This is a serious problem, Mr. Schwartz pointed 
out. “The Negotiating Committee must be able to 
to think about and discuss the issues involved. We 
can’t be pushed into hasty conclusions, and I- am 
sure we won't!” 

The Union attorney revealed that, as of the 
night of the meeting, the Union and company 
negotiators had agreed or disagreed on noth- 
ing! And the Union members could ratify an 
agreement only on an over-all basis, when the 
various demands and company agreements had 
been weighed and evaluated. 

(Continued on page 4) 
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Joint Meeting of Executive Board and Shop Stewards hears a bitterly critical report on negotiations by Pres. Sam Kovenetsky. 








| Official Notice: 





SPECIAL 


| GENERAL MEMBERSHIP MEETING 
| March 29 at 7:00 P.M. Sharp 


All Areas Will Meet At 
ST. NICHOLAS ARENA 





69 West 66th Street 


(Near Columbus Ave.) 


important: Full Report on Negotiations! 


$2 Assessment to the Social Services Fund for Unexcused Absence 


Admission by Current Union Card Only 


New York City Labor Camp Program 
Season With Jamboree 


Starts New 


More than 250 children of this 
city’s trade unionists watched gog- 
gle-eyed at a juggling clown and a 
trained dog act, and sang and 
danced to the tunes of a western- 
style band. This was punctuated by 
all the cake and soft drinks they 
could do away with as they par- 
ticipated in a Jamboree to launch 
the 10th season of the Camping 
Program of the Central Labor 
Council’s Community Services 
Committee. The event was held at 
the Textile Workers N.Y. Joint 
Board headquarters. 

The children, some of the more 
than 500 who attended camps in 
1960 by referral of the Committee, 
were brought together to spotlight 
the registrations for the 1961 sea- 
son and publicize camping oppor- 
tunities available at low cost to the 
children of Gotham’s union mem- 
bers. 

Pres. Sam Kovenetsky was mas- 
ter of ceremonies for the proceed- 
ings and welcomed the children 
and their parents. He also intro- 
duced Harry Van Arsdale, Jr., 
president of the Central Labor 
Council, and Michael Sampson, 
chairman of its Community Ser- 
vices Committee. 

“This is the first Jamboree, or 
camping reunion, we've had,” Ko- 
venetsky said, “and from the way 
everyone is enjoying it, the next 
one will be bigger and better.” 

Van Arsdale praised the work 
of the subcommittee and explained 
that many children would not have 
the opportunity for camping vaca- 
tions without the devoted coopera- 
tion of the members of the group 
and of the Community Services 
Committee. 

Many local union officials at- 
tended to welcome the members 
and their youngsters. 





Need Information, 
Advice, Counseling? 


@ LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 


Union Office 
Every Wednesday 





From 5:30 to 7:00 P.M. 








Kovenetsky thanked all those 
who helped make the affair a suc- 
cess. They were Margie Coate, 
AGVA, Al Knopf and Katherine 
Jisi of Local 802 Musicians Union; 
Sam Heller of Retail Clerks Union 
Local 150, which, along with 


Letters to 


Ng Chong Chee, 
96 First Cross Street, 
Malacca, Malaya. 


21st February, 1961. 


Mr. Sam Kovenetsky, 
President, 

Dept. Store Workers Union, 
Local 1S, 

290 Seventh Avenue, 

New York 1, N. Y., 

U.S.A. 


Dear Mr. Kovenetsky, 


I am now back in Malaya after 
a brief visit in Tokyo and Hong 
Kong. 

During my visit to the United 
States I have learned quite a lot 
about the American trade union 
movement and your way of life. 
This has been made possible 
through your kind co-operation 
and assistance during my short 
stay in New York. 

May I take this opportunity to 
thank you, once again, for your 
kindness and generosity and hope 
that one day you will visit Malaya 
when I may reciprocate in our 
humble way. 

With best wishes, 

Your faithfully, 


Noe Cuonc CHEE 


Just a few lines to thank the 
Social Services Committee for 
their thoughtfulness while I was 
hospitalized. 

I also want to thank Local 1-S 
for all the help and cooperation 
and benefits throughout my illness 
in and out of the hospital. I do 
so appreciate everything you have 
done for me. May God bless and 
keep you all in the best of health. 

I would like to thank all my co- 
workers for their gift and very 
lovely “get well” cards and wishes. 

Lituian DANIELS 
42-672 


Knowing my money worries are 
secondary to my health is a grand 
feeling when sick. I have had to 
use my health plan a few times 
now. So I know from experience 
hospital and doctors are taken 


American Bakery and Confection- 
ery Local 405, supplied all the cake 
and soft drinks; Charles Cresanti 
of Textile Workers N.Y. Jt. Bd. 
for supplying the hall for the Jam- 
boree, and Bunny Connelly, who is 
camp program coordinator. 


the Editor 


care of. So all I have to do is 
get well. 

I appreciate being associated 
with such a good group. And 
thanks for the nice gift. 


GRACE MENNONA 
P 3-52 


As a “Saturday Only,” I was 
very surprised and pleased to re- 
ceive a “get well” gift from you. 

Thank you very much for think- 
ing of me. 

MARTHA SCHURMANN 
P 42-81 


I'd like to take this opportunity 
to thank the Social Services Com- 
mittee for their thoughtfulness to 
me while I was hospitalized. 

This was the second time in 
seven months that I had to under- 
go surgery, and want to inform all 
our members how lucky we are to 
have our wonderful panel of Doc- 
tors. The panel doctor immediate- 
ly put me at ease in spite of the 
fact that I had acute appendicitis 
and had to be operated on the very 
same day. When I had to under- 
go the second operation (for gall- 
bladder) I had no qualms about 
it, because I knew I was in such 
capable hands again. I cannot 
praise the Union - recommended 
doctor too highly. He is just won- 
derful. 

JEAN Cuomo 
SF 350 


I'd like to take this opportunity 
to thank you for the card and gift 
you sent me. Also to thank all my 
friends and co-workers who so 
thoughtfully remembered me while 
at the hospital and at home. 

It is things like these that cheer 
one up when worried and de- 
pressed. One has good friends and 
a thoughtful union. 

Knowing the difference between 
working now-a-days and pre-union 
days, I say long life and great 
strength to the group that has 
made that difference possible. 

Good luck in the negotiations. 

Kitty BLatt 
119-52 





Cong. Ryan Sees 
Passage of $1.25 
Minimum Wage 


There is a good chance for; 
Administration Minimum V, 
Bill to pass the present Session 
Congress, according to Cong y 
liam F. Ryan (Dem.) from } 


Lindsay Repudiates 
Javits Position 
On Medical Care 


Rep. John V. Lindsay (Rep.) 
from Manhattan’s 17th Congres- 
sional District, has dissociated 
himself to the so-caled “voluntary” 
philosophy of medical care for the 
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aged, as proposed by his Repub- hattan’s West Side. QUES" 
lican colleague, Sen. Jacob K. However, he cautioned a Loe and other 
Javits. 1-S delegation that not much » of your a 
“I may take the position that be expected in the way of impp eaer’ 
there should be a change in the ment of the present Propo ntier | 
minority (Republican) position,” “Congress is very conservatiye ec. 
he said referring to his party’s any areas,” he said. The } How d 
opposition to a social security hattan Congressman will give gressional 
base for medical benefits for the support to the Administration } THE I 
aged. He told a group of Local but was not prepared to go beyogy course, On 
1-S visitors in his Washington of- that, he indicated. ent. 
fice on March 8 that he felt the On the other hand, he will 4] minimum 
Federal government “should have only support a social security bal they are it 
an important hand” in making for medical benefits for the Now, | 
such care possible. but will support bills to exp md well - 
The recently re-elected Congress- them to those not presently oppose all 
man also said that “it would be a_ ered by social security. He wo, ative, anc 
good thing” if the Administration particularly like to see docts ampaigns 
minimum wage bill is enacted. He visits and surgery included, and pression tl 
added, in fact, that if the oppor- working on appropriate legislatic «ample, | 
tunity presented itself, he would Rep. Ryan is also working N M 
vote for a $1.25 minimum wage comprehensive plans to aid hor 75 
effective immediately. He added _ ing, and is looking toward a yg ini P 
that he expected to support the ex- ly increased building program bhighly d 
tension of retail coverage. low interest rates. As the Unig "5 Df 
Cong. Lindsay expressed the members left his office, he hum Te har 
view that pending medical care out with them, remarking that ak ’ 
legislation had been “inadequate- was introducing legislation to j ser 
ly studied,” and he would press clude tips as income for social I think 
for thorough hearings. curity purposes. the aged i 
that when 
and Senate 
Ithink th 
think that 
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Civil | 
Local 1-S Delegation attended AFL-CIO Industrial Union Di 12 the C 
legislative conference on March 7 and 8. Shown above, visiting a a 
William F. Ryan (left), are Lillian Mills, Alteration and Repair; @ lo j 
Glidden, Rugs; and Marge Burns, Jamaica. They srecented vata 
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pending legislation to Cong. Ryan, and also to... 













. « « Cong. John V. Lindsay (center) in his Washington office. 
tured above are Lillian, Marge, Jean and Union Administrator 
Boyd. Editor Norman L. Sobol was behind the camera. 


PERSONALS 


FOR RENT—Brand new junior 4-room apartment (1 bedroom). 
rooms, modern. In Central Park Gardens in Yonkers. Bus on 
schools and shopping nearby. $133 with gas, 1 month’s paid #@ 
transferable. Call TA 3-1905 evenings. 

FOR SALE—Twin-size Hollywood bed. White and gold uphow 
headboard. Extra firm mattress. $25. Call TR 1-2177. 

FOR SALE—Mouton coat, size 16. Hudson seal, short caracul * 
for all. Call FR 4-4690 after 7:00 P.M. 


FOR SALE—*%4 ton air conditioner. Perfect condition. Alse © 
built couch, with slip cover. Call IL 8-2026 evenings. 
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President Kennedy's Remarks 
a 0n Big Business Letter Campaign 
= “4 At His March 15 Press Conference 


QUESTION — Mr. President, recent public-opinion polls 
and other reports indicate a high degree of public acceptance 
of your acts since you have become President, and of your 

am, at the same time that certain basics of the New 
Fentier legislative program are in considerable trouble in 
Congress. 

How do you go about translating public approval into Con- 
gressional support? 

THE PRESIDENT’S ANSWER—Well, that is a matter, of 
course, on which every member of Congress must reach his 

ent. I think that the people are interested in higher 
minimum wage, they are interested in improving our schools, 
they are interested in medical care for the aged. ... 

Now, I recognize that there are important and powerful 
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gwd well-organized interest groups in this country which 
itly cof oppose all of these programs, and that they are extremely 
le woul getive, and that they have been successful in developing mail 
docta campaigns of one kind or another which tend to give an im- 
d, and ion that there is widespread opposition to increasing, for 
gislatio®’ example, the minimum wage. 


rking ¢ 
‘id ho 
day 


Now Mr. [George] Gallup’s poll the other day showed that 
wer 75 per cent of the people were in favor of increasing 
minimum wage. I think that increase in the minimum wage 


‘erm # ishighly desirable. I don’t think that anyone should be expected 
€ Unig io work for 80 and 85 cents an hour in some of these jobs. 
 hurri@ We have seen them particularly in retail stores, in a business 
; that § which makes over $1,000,000 a year. 


ym to j 


sil I think the more orderly way to finance medical care for 


the aged is through the Social Security System. I am hopeful 
that when these matters are brought to the floor of the House 
and Senate that a majority of the members will support them. 
Ithink that a majority of the members will support them. I 
think that a majority of the people support them. 

I know, however, that we face very vigorous opponents 
who are well organized, and who bring a good deal of pres- 
sure to bear on this Administration and on the Congress. We 
ae going to continue to work for these programs, and I am 
very hopeful that before the year is out they will have 


_ And I am hopeful that an opportunity will be given to each 

sman to vote on these Gas programs this year, and 
the people can make a judgment as to what—how their 
sts are being represented. But I am confident that we are 
g to get a favorable response. 


The AFL-CIO recently called for 
strengthening Government contract 
non-discrimination policy, as fol- 
lows: 

1. Extend the Committee’s au- 
thority to cover all grant-in-aid 
programs, in addition to contracts 
directly negotiated by Federal 
agencies ; 

2. Require non - discrimination 
throughout the contractor’s labor 
force, not merely to those work- 
ing on contracted goods and ser- 
vices ; 

3. Grant prior certification to 
prospective contracts on the show- 
ing of non-discrimination policies 
throughout the contractor’s plants 
and offices; 

4. Disqualify violators of the 
non - discrimination pledge until 
causes is removed and cancel ex- 
isting contracts. This single action 
would put the burden of compli- 
ance on those who refuse compli- 
ance, the employers; 

5. Develop training and recruit- 
ment programs among minority 
groups. 

The AFL-CIO requests the Na- 
tional Labor Relations Board to 
enforce unfair labor charges where 
employers utilize race hate cam- 
paigns to defeat unions and to stir 
race against race. 


Action 


e e ° 
bivil Rights 
In the United States, Negroes 
constitute 10 per cent of the labor 
force but are 20 per cent of our 
wnemployed. Shameful discrimina- 
tion continues to exist in schools, 
public transportation and at public 
h counters, in health, housing 
ad the right to vote. 
| Pending before this Congress 
Me many bills pertaining to civil 


air; 
views 


Major civil rights activities are 
pointed toward a Federal Fair 
“tmployment Practices Act, and 
Mpporting President Kennedy’s 
Miention to issue and enforce Ex- 
ive Orders designed to provide 
rights for all, regardless of 
color or creed. 


ye support President Kennedy 
his intention to issue and en- 
te Executive Orders correcting 
rights’ abuses. 


ve take great pride in the fight 
br has made in this important 
ad, and will oppose any dis- 
imination in the trade union 
movement. 


The Federal Government must 
encouraged and forced to prac- 
tice non-discrimination in its own 
tole as an employer. It must not 
n). 18% Merely investigate discrimination 
yn com Complaints, but there should be a 


d seem Stict enforcement of a program Write your Senator and Con- 
timed at hiring, retaining, train- gressman to support adequate State 

, mg, and promoting qualified Ne- and Federal legislation designed to 

, #0 personnel. Also, as the pur- eliminate discrimination in any 
. ing agent of goods and and all forms. You should con- 
acl *H trvices, the Government must tinue to urge Congress not to de- 





lay in passing civil rights legisla- 
tion, including a Fair Employment 
Practices Committee. 


‘tablish and enforce non-discrim- 
Nation under Government con- 









Minimum Wage 


Only one out of every three of 
our nation’s workers is now pro- 
tected by the minimum wage and 
maximum hour provisions of the 
Fair Labor Standards Act of 1938, 
as amended. Today’s minimum 
wage of $1.00 per hour is piti- 
fully inadequate in the face of in- 
creases in the cost of living, as 
well as productivity per manhour, 
and the general level of wages. 

The $1.00 minimum is in sharp 
contradiction to the legislative 
mandate of the Fair Labor Stan- 
dards Act of providing a “mini- 
mum standard of living necessary 
for the health, efficiency and well- 
being of workers.” 

The House Education and La- 
bor Committee has reported the 
Roosevelt minimum wage bill, 
H.R. 3935, with amendments. 
While this bill does not include 
everything that the labor movement 
would have liked, the AFL-CIO 
considers it a good bill. In the 
judgment of those in Congress 
and out who support good mini- 
mum wage legislation, it is the 
only good bill which has a chance 
of passage at this time. 

The Committee bill would ex- 
tend the protection of the Fair 
Labor Standards Act to approxi- 
mately 4,300,000 workers not now 
covered. These include workers 
in retail stores, laundries, local 
transit systems, small telephone ex- 
changes, construction and ship- 
ping. The minimum wage for these 
workers would be increased to 
$1.25 an hour over a four-year 
period. For workers presently cov- 
ered by the Act, the minimum 
would be increased to $1.25 an 
hour within two years and four 
months of passage of the bill. 


Action 


Passage of H.R. 3935 is of ut- 
most importance to millions of 
American workers earning less 
than $1.25 an hour. 

The House is sharply and close- 
ly divided on this issue: every vote 
counts. Your letter may mean the 
difference between victory and de- 
feat for minimum wage legisla- 
tion. 

However, you might well make 
clear in your letter to your Sena- 
tor or Congressman that this bill 
is wholly adequate. Retail workers 
have to pay the same food, taxes, 
rent, etc., as other workers. Why 
should they continue to get the 
short end of the stick, over a four- 
year period? 

Why should the big retailers 
get the benefit of such inadequate 
legislation? It’s time that politi- 
cians realized that retail workers 
expect equal treatment for all 
workers under federal wage law, 
and they look to early improve- 
ment of the law after its passage. 
They certainly will not accept any 
emasculation of the present House 
Bill through Senate action. 


Health Benefits 
For the Aged 


Three out of every five persons 
over the age of 65 have incomes 
of less than $20 a week. At the 
same time, their health needs are 
three times greater than those in 
their working years. 


Voluntary health insurance can- 
not do the job. The protection, 
which less than half the aged do 
have, is inadequate. 

The Medical Care for the Aged 
bill, passed in 1960, cannot do 
the job of providing adequate pro- 
tection to all the aged in all of 
the states. Because of the difficul- 


SEND LETTERS TO LAW-MAKERS NOW! 


ties of raising funds in the states, 
many states will take no action. 
In those that do take action the 
benefits are inadequate and must 
be limited only to persons who are 
able to meet an income or “means” 
test. 

The Anderson-King bill (S. 909, 
H.R. 4222), which embodies the 
Administration proposal, provides 
the framework for a sound, con- 
structive program. It would pay 
the cost of hospital and related 
care for 14.2 million people eligi- 
ble for Old Age, Survivors, and 
Disability Insurance and the Rail- 
road Retirement system. All per- 
sons 65 and over eligible under 
these programs would be entitled 
to the following benefits with no 
means or income test: 

Inpatient hospital services up to 
90 days in a single spell of illness, 
for all costs in excess of $10 per 
day for the first 9 days, and full 
costs for the remaining 81] days. 

Skilled nursing home services 
up to 180 days immediately after 
discharge from a hospital. 

Hospital outpatient clinic diag- 


Housing 
More than one-fourth of all 


American families live in slums or 
other inadequate housing. This fig- 
ure includes many Local 1-S mem- 
bers and their families. The hous- 
ing situation in New York and 
elsewhere in the country is a scan- 
dal. A tremendous effort is needed. 

President Kennedy has proposed 
the following program: 

e A $2,500,000,000 four - year 
commitment to urban renewal. 

e No-down payment, forty-year 
home mortgages for moderate- 
income families. 

e Long-term loans for rental 
and cooperate housing. 

e Subsidies for private rehabili- 
tation of slums. 

e Liberalized authority for the 
Federal Housing Administration to 
insure home improvement loans. 

e Grants and loans for local 
purchases of “open space” for 
parks and other facilities. 

e Construction of 100,000 new 
public housing units, half of them 
for the aged. 

e Additional aid for metropoli- 





MANHATTAN 


CONGRESSIONAL 

DISTRICT NO. 
16 Adam C. Powell, Jr. (D) 
17 John V. Lindsay (R) 
18 Alfred E. Santangelo (D) 
19 Leonard Farbstein (D-Lib) 
20 William F. Ryan (D) 
21 Herbert Zelenko (D-Lib) 


BROOKLYN 


CONGRESSIONAL 

DISTRICT NO. 
8 Victor L. Anfuso (D-Lib) 
9 Eugene J. Keogh (D-Lib) 
10 Edna F. Kelly (D-Lib) 
11 Emanuel Celler (D-Lib) 
12 Hugh L. Carey (D-Lib) 
18 Abraham J. Multer (D-Lib) 
14 John J. Rooney (D-Lib) 
15 John H. Ray (R) 


Jacob K. Javits (R) 





Your Congressmen 


All Congressmen Can Be Addressed At: 
HOUSE OFFICE BUILDING e WASHINGTON, D. C. 


Your Senators 


Your Senators Can Be Addressed At: 
SENATE OFFICE BUILDING e WASHINGTON, D. C. 


BRONX 


CONGRESSIONAL 

DISTRICT NO. 
22 James C. Healey (D) 
23 Jacob H. Gilbert (D) 
24 Charles A. Buckley (D) 
25 Paul A. Fino (R) 


QUEENS 


CONGRESSIONAL 

DISTRICT NO. 
4 Seymour Halpern (R) 
& Joseph P. Addabbo (D-Lib) 
6 Lester Holtzman (D-Lib) 
47 James J. Delaney (D-Lib) 
11 Emanuel Celler (D-Lib) 


STATEN ISLAND 


CONGRESSIONAL 
DISTRICT NO. 


15 John H. Ray (R) 


Kenneth B. Keating (R) 








nostic services for all costs in ex- 
cess of $20. 

Community visiting nurse ser- 
vices, and related home health 
services, for a limited period of 
time. 

We urge the prompt passage of 
H.R. 4222. However, the pro- 
posed deductible amounts should 
be eliminated. Secondly, people 
over 65, not now under social se- 
curity, should be included, with 
funds coming from the U.S. 
Treasury, 


Action 


Congressmen should be urged 
to demand early hearings on the 
King bill before the House Ways 


and Means Committee. 


tan area planning, community fa- 
cilities and development of cheaper 
home-building techniques. 

The President has already acted 
to spur housing by ordering a 
slight reduction in interest on 
FHA-insured mortgages, and has 
ordered certain financing charges 
to be cut. The AFL-CIO Housing 
Committee last month made sev- 
eral proposals along these lines, 
including expansion of cooperative 
housing programs. 


Action 


Ask your Congressman to be- 
come a strong supporter of such 
programs to provide decent homes 
for low income as well as middle 
income citizens. 
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1st Vice Pres.: Philip Hoffstein 
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(Continued from page 1) 

“On April 1, our contract expires,” Pres. Kovenet- 
sky solemnly reminded the assembled Board members 
and stewards. “On that date, there will be no contract.” 

“The company knoys that the Union and its leadership are 
responsible,” Mr. Schwartz added. “Yet the extraordinary fact 
is that instead of using that knowledge sensibly, and spending 
adequaté’ time to hear all the arguments back and forth, they 
are reverting to the tactics which Schifferman made popular.” 

The Union attorney’s reference was to a notorious 
labor-baiter who had been employed by Macy’s and other 
bitterly anti-labor corporations to undermine and de- 
stroy trade unions by means of rough-and-tough tactics, 
labor spies, shady practices and creating divisions among 
union members and their leaders. 

“We have been reminded again that the Macy management 
doesn’t care one hoot for the Union’s members, for its officers 
or even for the labor movement of which we are a part,” 
said Pres. Kovenetsky. 

“Least of all do they care a hoot for their responsi- 
bility to meet the needs of their employees — the very 
employees who make it possible for them to build up 
the highest volume in Macy history, and the highest 
profits.” 

On seyeral occasions during the course of the dramatic two- 
and-a-half hour meeting, Pres. Kovenetsky placed the imme- 
diate struggle of Local 1-S for a decent contract within the 
larger context of the labor movement as a whole, and Big 
Business efforts to choke trade unions at collective bargaining 
tables as well as in the legislative halls of state and nation. 
(See Pres. John F. Kennedy’s statement on Page 3.) 

The Local 1-S leader expressed pride in introducing two 
visiting trade union leaders who had come to the meeting to 
pledge their support to Local 1-S unionists in the event of a 
strike. There were Joseph Cohn, of Local 400, Butcher Work- 
men and a vice president of the International Union, and 
Sam Meyers, of Local 259, UAW. 

Speaking for the 65,000 unionized butchers in New 
York, Brother Cohn declared, “If you need us, we'll 
be there. We never let you down when we could help, 
and we never will. 

“If you have to strike, we'll be out there serving food, just 
as we did back in ’56. Our 17 locals will help you with money. 
If you need people to picket, we will have thousands of our 
good trade unionists to join with you. 

“Ours is a friendship based on struggle and understand- 
ing,” Brother Cohn said. “Nobody ever gave laboring people 
anything on a silver platter. If you let Fischer beat you down 
now, then you’ll get nothing in the next contract!” 

Hearty applause followed the Butchers’ leader stir- 
ring remarks. During the 1956 strike, it was recalled, 
members of Local 400 who worked in Macy’s had been 
staunch trade unionists, honored the Local 1-S picket 
lines and helped back the strike in many concrete ways. 

Brother Meyers similarly received a warm welcome and 
sustained applause when he declared that in its dealing with 
Local 1-S negotiators, Macy management was, in effect, chal- 
lenging the entire labor movement. 

““Macy’s and Local 1-S are nationally known organizations 
in this country. The kind of contract you achieve with the com- 
pany serves as a standard for all department store unions. 

“Even more than that, I may say, you serve as a lead- 
ing example of what unionism can mean to unorganized 
white collar and retail industry workers. To that extent, 
your negotiations represent a vital interest to all of 
organized labor and all working people in the United 
States.” 

Brother Meyers, who represents unionized automobile 
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Local 1-S Negotiating Committee is shown above at a recent session with company representatives. 
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mechanics, had once faced the uphill battles of a trade that 
was badly underpaid before it was organized. 

The UAW spokesman called the present $35 Macy pension 
“ridiculous in this day and age.” The experience of every 
union, he said, is that the members have got to let management 
know in clear terms that they are dissatisfied, and they stand 
100 per cent behind their Union leaders. And the Local 259 
leader affirmed that his union would stand 100 per cent behind 
Local 1-S if a strike becomes necessary. 

Vice Pres. Bill Atkinson declared, “‘We have seen the 
great mustering of forces by this city’s labor movement 
when it moved to support the hospital workers. And that 
same sense of unity was dramatized by the giant Labor 
Day Parades. We are confident that the massive strength 
of our city’s trade unions will be solidly behind us, too.”’ 

Evaluating the course of negotiations, Vice Pres. Atkinson 
said bluntly, “It’s time we all got mad. And all of us know 
all the reasons why!” 

Vice Pres. Phil Hoffstein, who attended a divisional 
meeting earlier in the evening, also hit straight from the 
shoulder. “Macy management will do everything pos- 
sible to beat our brains in. None of us wants a strike, 
nobody can afford a strike. But we can take it, if we 
have to, and we can win it because we know the stakes 
and we know our strength.” 

Vice Pres. Hoffstein, however, cautioned against depending 
on other unions or on the Union’s high reputation in the city and 
in the labor movement. “We must be prepared to help our- 
selves,” he emphasized repeatedly. 

In concluding remarks, Pres. Kovenetsky expressed his faith 
in the militant, down-the-line support of every single Local 1-S 
member. He reminded the assembled Loca! 1-S Board mem- 
bers and shop stewards that in ’56, this Union had mounted a 
picketline seven days a week, 24 hours a day. 

Our Stewards and Board members know the score, 
he said. They have been through the mill. They were 
—most of them—through the long strike and the short 
one. Now it is time for each of them to explain to their 
co-workers in every department and working area what 
are the vital issues, the bread and butter questions, 
which are involved. 

“Though such understanding, through such vigor and 
unity can your Negotiating Committee win a decent con- 
tract from the Macy management,” the Local 1-S 
leader said. 
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HEALTH 
COLUMN 


By HIP Medical Dept, — 


Somewhere about 10:30 or ]] 
in the morning, millions of New 
Yorkers start to feel sort of “Ie 
down,” and lacking energy, 
turn to the coffee machine for a 
pick-up. We're willing to wager 
that most of these people rushed 
out of their homes with not much 
more than coffee and toast on the 
run. No wonder their internal ey 
ergy machines have run down 
10:30—there’s so little fuel t 
burn! 

A recent 6-year study by a team 
of scientists at Iowa State College” 
among a group of boys 12-14 years 
of age showed that those who ale 
a satisfactory breakfast made bet 
ter grades, were more alert im 
class, and were more. responsive 
than those who had omitted oF 
skimped on breakfast. We're not 
saying that this is the cure-all for 
Johnny’s poor arithmetic grades. 


But we’re pretty sure that a 
at school breathless and tired, aa 
shortly thereafter beginning to feel 
hungry, is no way to start a good 
day, or learn long division! 
What did the scientists find was 
an “adequate breakfast”? It didnt 
seem to matter whether it was @ 
cereal and milk breakfast, or one” 
with milk, bacon and eggs, as long” 
as it contained sufficient protem 
and calories. If we eat enough pro 
tein (eggs, meat, cheese), our a 



















































Many people believe that skipe 
ping breakfast is an easy way ® 
lose weight. Actually, the 7 
studies showed that omitting breale 
fast has no effect at all on weignt | 
changes. 

Mostly, however, the question 
of “not enough time” seems 
stand in the way. --- an 

Setting an example is still the 
best way to teach children. It may 
take some planning and organise 
tion to set up the proper routing 
for a good breakfast for the fame, 
ily. Perhaps alarm clocks show 
be set ahead 10 or 15 minutee 
Maybe earlier-to-bed is part of the 
answer, so that teen-agers (or amy, 
of us for that matter) don’t ge 
up with that “tired-and-not-ham 
gry” feeling. 4 

But no matter what steps 
necessary, one thing remains ¢ 
stant—a good breakfast, eaten Ui” 
hurriedly, will improve our 
ciency, our dispositions, and 
well-being. When we feel bet 
more alive, we look better too! 

















Sears BoycottGoesOn 


The consumer boycott of Sears 
Roebuck & Co. “must continue in 
full effect” even though the com- 
pany has “finally agreed to comply 
with an arbitration award in San 
Francisco, Pres. James A. Suf- 
fridge of the Retail Clerks declared. 

Under the arbiter’s decision, 
holding that the company had vio- 
lated its contract by “replacing” 


from the health 


to the Local |-S office. 





the Union Office—WA 4-4540. 


MEDICAL PLAN —For the name and address of the doctor, | 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day) when the Union Office is closed. Com- 
plete schedule of fees available upon request. 

Full information on benefits and regulations can be obtained — 


lan consultant at the union. Members are also 
asked to remind their doctors that all claim forms must be retu 


BLOOD BANK—If you need blood from the Blood Bank CALL jy 














RCIA members who had respected 
a Machinists’ picket line, more 
than $125,000 in lost wages has 
been paid to union members. 

In a recent story in the New 
York Times, Sears reported a drop 
in earnings of 8.3 per cent, reflect- 
ing a decline of $22,132,000. The 
company’s chairman and president 
had “no comment on the reduced 
earnings,” according to the story. 
There is no doubt that the con- 
sumer boycott, which has been in- 
tensified by all of labor, has caused 
this reduced profit structure, 
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